Public Health Nursing
Administration
Recruitment and Retention
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Public Health Nursing Vision

Public Health Nursing —
Working Together to Assure
Healthy People in
Healthy Communities
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Public Health Nursing Mission

Public Health Nursing improves the well being of
communities by promoting health and preventing
disease, disability and premature death amang all
residents of Los Angeles County. Public Health
Nursing improves the quality of neighborhood life
by working in partnership with community
residents to create the conditions that assure
healthy lives.
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COUNTY OF LOS ANGELES
PUBLIC HEALTH CENTERS

+ Antelope Valley + North Hollywood
Central + Pacoima

+Curtis R. Tucker + Pomona
*Glendale + Ruth Temple
+Hollywood/Wilshire Simms/Mann/
*Martin Luther King, Jr. Torrance
*Monrovia Whittier
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Public Health Programs Con't

+ Community Health * Nursing Administration
Services + Office of Women's Health

* Chronic Disease and + Toxics Epidemiology
Prevention

* Homeless Program

* Division of HIV &
Sexually Transmitted
Disease Program (DHSP)

+ Office of Women's Heallh
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Nursing in LA County
rartment of Public Health

ohie Health (DPED Tus over 780 nurses over varins

Diverse Workforce
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Public Health Nurses

Capable of making independent decisions
using their experience and knowledge
Comfortable working autonomously and as
a team member.

Committed to the prevention of disease and
improvement of health of large groups of
people

Willing to contribute to the practice of
Public Health Nursing

Work Environment

* Encourages collaboration
+ Input on decisions

* Provides professional growth
opportunities
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We are treated with dignity and
respect!
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Years of Service

36+
31-38years
26-30 years

Excelent 82
Good
dverage

21-25years
16-20 years

11-15 years

6-10 years

1-Syeany

Less than | year
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Salaries and Benefits Working in Public Health
A plethora of opportunities for nurses who
want to work in Public Health

Several office locations throughout the
county

Opportunities for professional growth

Being part of a well-educated and
knowledgeable Public Health Team
Becoming a leader and an expert in Public
Health issues
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Level of Education ol DPII Nurses Salaries

+ Competitive Salaries
% 20 Step Salary Range

» New PHN starting Salary (less than 1
year experience)

= $71,470 annually

+ New PHNs with full-time RN experience
inthe U.S. (1 to 20 years experience)

=$72,900-104,124 annually
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Benefits

» Paid Medical and Dental Plans

» Domestic Partner and children
Benefit Programs

+ Health Care and Dependent Care
Spending Accounts
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Benefits cont.

* Orientation Program
* CEU: up to 40 hours of county time
* Flexible Schedules:
—Weekends and Holidays off
—Traditional 5/40 or 9/80 available
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Application Process

1. Complete an Employment Application
(online)
2. Examination:consist of 3 parts-
1 Part | Tramir >
2 Part Il A Bro
Part Il A

3. Name added to Eligible List of PHNs
4. Interview with Supervisor/APS/NM
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Benefits cont.

We offer contributory and non-
contributory defined retirement
plans

In addition, you have the option of

participating in the County’ s
deferred compensation plan.
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Career Opportunities

+ Abilty to experience different work sellings: Programs,

District, Liaison
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Join the
Los Angeles County
Department of Public Health
Any Questions???

COUNTY OF LOS ANGELES
Public Health
publichealth.la.county.gov/phn
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