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Full Name of School Requesting Waiver: 

School Type:   Date of Submission: 

School District Superintendent or School Head Administrator Name: 

Phone: ___________________________    Email: ______________________________________ 

Address: ______________________________    City: ___________________     Zip: _________ 

School District Where Your School is Located:

Estimated total number of students that will return for in classroom instruction per grade (if 
none, enter 0): 

TK: _____ K: _____ 1: _____ 2: _____ 

Estimated total number of administrators, teachers, and other employees that will be 
returning to support in classroom instruction for grades TK - 2:

:

Anticipated total number of cohorts returning: _________________ 

Anticipated mode of attendance for In-classroom instruction:

Percent of student body who qualify for Free Or Reduced-Priced Meals: _______________ 

URL where re-opening protocols are posted: ________________________________________ 

COUNTY OF LOS ANGELES SCHOOL WAIVER APPLICATION 
FOR GRADES TK – 2 IN-PERSON EDUCATION  

COVER SHEET 



Rev.10.14.2020 

Supporting materials to include with this cover sheet: 

☐ Letter from district superintendent or head administrator for private/charter school requesting
this waiver.

☐ Letters of support from the following groups:

☐ All labor unions representing employees at the school reopening for classroom
instruction (REQUIRED). If school employees are not represented by a union, a letter
from other organizations representing teachers/staff OR a letter signed by majority of
teachers/staff must be submitted.

☐ Parent organization(s) at the school reopening for classroom instruction.
(REQUIRED)

☐ Community organization(s) that provide services for students and their families who
attend the school reopening for classroom instruction. (RECOMMENDED)

☐ A completed Los Angeles County Department of Public Health K-12 School re-opening
protocol checklist.

By checking these boxes, I attest: 

☐ Our district/school has obtained sufficient and appropriate personal protective equipment
(PPE), as defined by the reopening protocols and California Department of Public health
guidance, for all teachers and staff who will be involved in in-person instruction.

☐ A plan or protocol has been developed for incorporating surveillance testing into regular school
operations of all school personnel which describes the strategy for ensuring access to periodic
testing for all school personnel to be implemented when instructed by the Department of Public
Health based on local disease trends and/or after resolution of an outbreak at the school.

☐ I am aware that this form and all supporting documents will be posted publicly on the Los
Angeles County Department of Public Health website.

EMAIL THIS COMPLETED COVER SHEET AND ALL SUPPORTING MATERIALS TO 
SchoolwaiversC19@ph.lacounty.gov. 

http://publichealth.lacounty.gov/media/Coronavirus/docs/protocols/Reopening_K12Schools.pdf
http://publichealth.lacounty.gov/media/Coronavirus/docs/protocols/Reopening_K12Schools.pdf
mailto:SchoolwaiversC19@ph.lacounty.gov


Michael D. Matthews, Ed.D. 
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S H A P I N G   T H E   F U T U R E   T H R O U G H   E D U C A T I O N A L   E X C E L L E N C E  

 

October 23, 2012  
 
 
 
To the Los Angeles County Department of Public Health, 
 
As the Superintendent of the Manhattan Beach Unified School District, I am pleased to 
apply for this waiver to begin instruction for TK-2 students at Pacific Elementary School in 
the Manhattan Beach Unified School District. We have discussed this waiver with the Board 
of Trustees, with our PTAs and parents in our community, with our City Council members 
and other key stakeholders in our community, and with our certificated and classified 
unions. All of these stakeholders are supportive of this waiver application. 
 
I have included the following documentation in support of this application: 

• A completed waiver application cover sheet 
• A letter of support from the Manhattan Beach Unified Teachers Association 

(MBUTA), representing certificated employees in the Manhattan Beach Unified 
School District 

• A letter of support from the California School Employees Association (CSEA), 
Chapter 126, representing classified employees in the Manhattan Beach Unified 
School District 

• A letter of support from the Pacific Elementary School PTA 
• A letter of support from the honorable Richard Montgomery, Mayor of Manhattan 

Beach, on behalf of the Manhattan Beach City Council 
• The completed T1 Checklist 

 
If there are additional materials required, please let me know and I will quickly provide the 
information or documentation requested. 
 
Thank you for your consideration. 
 

Sincerely, 

 
Michael D. Matthews, Ed.D. 
Superintendent of Schools  



 
 
Re: Resumption of in-person instruction for k-2 students at PACIFIC ELEMENTARY SCHOOL 
 

The leadership of the Manhattan Beach Unified Teachers Association recognizes that Los 
Angeles County Department of Public Health has initiated a process for a return to in-person 
instruction on school campuses across Los Angeles County. 
 

In accordance with the language on the county website: 
 

The County of Los Angeles Department of Public Health is adopting a staged approach, 
supported by science and public health expertise, to enable schools serving students from 
kindergarten through grade 12 to reopen safely. In addition to the conditions imposed on 
schools by the State Public Health Officer and the California Department of Education, 
schools must also be in compliance with these employee and student safety and infection 
control protocols. 
 

Over the course of the past 7 months, union leaders have been working closely with district 
level administrators; we have served on school re-opening committees, and we have analyzed 
data from parents and teachers in light of guidance from both L A County Department of Public 
Health, the California Department of Health, the CDC, EPA and other agencies. 
 

While our concerns about the spread of the virus in a school setting remain, we also recognize 
the importance and effectiveness of in-person instruction for students as well as for teachers. 
We are hopeful that through our continued work with the district, we will be able to return to 
in person instruction in a way that is safe for all stakeholders. 
 
Safety is of paramount importance to the bargaining unit members of the Manhattan Beach 
Unified Teachers Association. The K-12 reopening guidelines emphasize 5 key areas: 
 

(1) Workplace policies and practices to protect employee and student health  
(2) Measures to ensure physical distancing  
(3) Measures to ensure infection control  
(4) Communication with employees, students and families of students and the public  
(5) Measures to ensure equitable access to critical services 

 

Our ongoing negotiations with district leaders have increased the confidence of MBUTA 
leadership that the 5 guidelines above will be a consistent focus in any plan which brings 
students back to in-person learning. 
 

The ability of MBUTA to collaborate with district leaders on the creation of schedules, and our 
ability to rely on the protections of both our contract and the COVID-negotiated MOU are of 
utmost importance as plans to return to in-person instruction are implemented. . In particular, 
we want to explicitly note the provisions of Article 5: Safety and Working Conditions as a 
resource for our members. 
 



As members of the bargaining team and the executive board of the Manhattan Beach Unified 
Teachers Association, we look forward with cautious optimism to a phased-in approach to 
bringing students back to campuses for in-person instruction.  
 
We will rely on the continued communication with our members, feedback from surveys and 
continued productive negotiations with district leaders as the process moves forward. Ongoing 
attention to community spread of COVID-19 and measures to mitigate that spread as in-person 
instruction resumes will be a primary focus for MBUTA leaders. 
 

Our leadership teams greatly appreciate the collaborative nature of negotiations during this 
Covid-19 pandemic. We are committed to ensuring that the protections we have worked hard 
to identify will be sufficient to keep our faculty and all members of the learning community 
safe. We anticipate continued discussions and negotiations as distance learning continues in 
tandem with in-person instruction. 
 

We understand that the tier system indicating infection rates in the county plays a role in the 
re-opening of schools and businesses. We expect the district leaders to exercise their role as 
caretakers of the public health, train employees on operationalization of public health 
guidelines to ensure district adherence to the protocols in place as in-person instruction 
resumes. 
 

It is our goal as educators to do our utmost to provide students with learning opportunities that 
meet their needs. Our classroom teachers; program specialists; resource teachers; home 
teachers; librarians; psychologists; counselors; speech; inclusion specialists; teachers on special 
assignment; Elementary Support Specialists;, counselors, student advisors; and nurses have 
risen above and beyond over the past 8 months in serving the needs of students. 
 

MBUTA is in support of the re-opening plans for TK-2 that have been developed in collaboration 
between MBUTA and MBUSD, 
 

With guarded optimism, we anticipate that the district will maintain the safety measures 
required for our members to continue in their duties whether in distance learning or in-person 
environments until the pandemic is resolved once and for all. 
 
 
Shawn Chen, MBUTA President 
 
 
 
Lauri Resnikoff, MBUTA Vice President 
Dina Deragisch, MBUTA Vice-President 
Diana Sieker, MBUTA Secretary 
Katrina O’Connor, MBUTA Treasurer 
Daniella Olson, Bargaining Team 
Aaron Kofahl, Bargaining Team 
Stacey Cooke, Bargaining Team 

ShawnChalopepo
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CITY COUNCIL

Richard Montgomery
Mayor

Suzanne Hadley
Mayor Pro Tern

Hildy Stern
Councilmember

Steve Napolitano
Councilmember

Nancy Hersman
Councilmember

Tim Lilligren, C.P.A.
Treasurer

October19,2020

To the Los Angeles County Department of Public Health:

The City of Manhattan Beach has long been a supporter of schools in the
Manhattan Beach Unified School District. School and City leaders
communicate frequently, and we are proud of what we are able to
accomplish together. MBUSD has kept the City informed of requirements for
reopening in a safe manner. Many of the parents in our City have made it
clear that they wish to return to safe schools as soon as possible, and the
City supports that effort.

The City of Manhattan Beach provides many services for the students and
families who attend the Manhattan Beach Unified School District. Some of

those include:

Parks and Recreation services

Emergency services
Safety and security services
Capital improvement project funding
Emergency preparedness training

•

The City of Manhattan Beach is aware that a letter of community support for
Pacific Elementary School is recommended when that school applies for a
TK-2 waiver.

Please consider this letter as evidence of support for Pacific Elementary
School and its application for a TK-2 waiver.

Sincerel

Richa Mont

Ma r

mery

MANHAHAN BEACH CITT HALL
1400 Highland Avenue, Manhattan Beach, CA 90266

www.citvmb.info • (310) 802-5400
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